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Note: AlL Profit Plus, bonuses and Leadership Commission are paid on commissionable volume, not retail. Commissionable volume (CV) is 75% of retail sales (as 25% is initially retained as profit by each Consultant).

“The Personal Sales Volume Bonus has no cap. Add $50 for every standard party (5500) over $10,000.
*“The Manager Vanguard Bonus has no cap. Add $25 for every $2,000 over $16,000.
“*Team Sales Profit Plus percentage (paid on commissionable volume of team sales) varies based on your monthly Director team sales volume.
tWhen a Sales Force Member becomes an Executive Manager and has $7,500 or more in unit retail sales for any two consecutive months, they qualify to receive a $150 monthly bonus each month they achieve $7,500 or more in sales.




